Health and Physical Activity Promotion and Marketing
HPA 2386

Tuesdays 6:00-8:30 pm
Anne Hays, PhD
Department of Health and Human Development

School of Education
110 Trees Hall

Office: 412-648-9181
E-mail: annehays@pitt.edu
Office hours: By appointment
Course description

A team-based course designing health promotion programs that presents students an opportunity to implement a real health promotion program. 
In this course, students will learn:

	1.
	How to contribute as a team member to plan, implement, and evaluate a community based health promotion program. 

	2.
	Application of health theories and health promotion program models to create evidence-based health promotion programs.

	3.
	Program strategies to promote health equity.

	


Methods of Instruction
Working with the professor, you will conduct a health promotion program within the community.  
This is a team-based presentation intense course with students producing multiple health promotion presentations.  Drafts of a document through a process of writing, review, and redrafting as sections are added as the course progresses will be done.  The instructor utilizes a variety of teaching strategies: lectures, discussions, small group interaction, email, and presentations.  The course concludes with a project presentation and dissemination of class project to stake holders.  
Required Text for both Fall and Spring terms:
Fertman, C. (2015). Workplace Health Promotion Program Planning, Implementation, and Evaluation.  San Francisco, CA:  Jossey-Bass Publishers.  ISBN: 978-1-118-66942-6  
http://www.wiley.com/WileyCDA/WileyTitle/productCd-1118669428.html
Team membership expectations

The course is product-driven requiring team member participation.  You are working with the professor to develop and deliver a program for implementation.  Team meetings with the professor and independent of the professor occur throughout the semester. Weekly team meetings outside of class are expected.  In-person or web-based (e.g. Google Docs chat, web conferencing, Skype, Facebook chat, Zoom) meetings are at the teams’ discretion.  All team members are expected to prepare and present as part of the poster and stakeholder presentations. 
Disability resources and services 
If you have a disability for which you are or may be requesting an accommodation, you are encouraged to contact both your instructor and Disability Resources and Services, 140 William Pitt Union, (412) 648-7890 [(412) 383-7355 for TTY], as early as possible in the term.  DRS will verify your disability and determine reasonable accommodations for this course.
Academic integrity 
A student has the obligation to exhibit honesty and to respect the ethical standards of the profession in carrying out his or her academic assignments consistent with the Student Code of Conduct.  These guidelines are available for download at the school site. Please see the Associate Dean for Student Affairs regarding any issues that you may have related to these guidelines. For more information please call 412-648-1006.
Departmental of Health and Human Development Grievance Procedure.  

If a student feels that they have been treated unfairly by the instructor with regard to their grade or other aspects of their course participation there are a series of steps that should be taken in an attempt to resolve this matter.  These include the following:
1. The student should first inform the instructor of the course of the issue in an attempt to resolve this matter.  If the course is taught by a Teaching Assistant, Graduate Student, or Part-Time instructor, their faculty supervisor should also be informed of this matter.   The student should bring this issue to the attention of the instructor in a timely matter and should maintain a record of interactions that occurred with the instructor regarding the matter in question.  The course instructor should take necessary steps to address the concern raised by the student in a timely matter and should maintain a record of the interactions that occurred with the student regarding this matter.
2. If, after reasonable attempts to resolve the matter, the matter is not resolved in a manner that is deemed to be acceptable to the student, the student retains the right to file a grievance.  This grievance is to be filed with the Department Chair in the form of a written document that can be submitted via email or campus mail.  This document should include the following:

a. Student’s name

b. Student contact information (email, address, telephone number)

c. Information on the course for which the grievance applies (course title, course number, instructor name).

d. A copy of the course syllabus that was provided to the student by the instructor

e. Detailed description of the grievance and additional information the student feels is pertinent to this matter.

After receiving this information the Department Chair will inform the student if additional information is needed, as appropriate will discuss this matter with the student and the instructor, and will issue a decision in a timely manner.
3. If the student is not willing to accept the decision of the Department Chair, the student will be informed that they can request an additional review of this matter through the Office of the Dean of the School of Education.  If the student decides to pursue this, the student should contact the Associate Dean for Student Affairs & Certification in the School of Education at the University of Pittsburgh. 
TENTATIVE SCHEDULE
	WEEK 1: 1/14
	Course introduction and assignment review

	WEEK 2: 1/21
	Zoom – Project Work

	WEEK 3: 1/28
	In Person – Evaluation Plans – DUE

	WEEK 4: 2/4
	Zoom – Project Work

	WEEK 5: 2/11
	Zoom with whole class– Poster Making

	WEEK 6: 2/18
	Homewood – Day 1

	WEEK 7: 2/25
	Homewood – Day 2

	WEEK 8: ¾
	NO CLASS – SPRING BREAK

	WEEK 9: 3/11
	Homewood – Day 3

	WEEK 9: 3/18
	Homewood – Day 4 – Poster Draft #1 DUE

	WEEK 10: 3/25
	Homewood – Day 5 

	WEEK 11: 4/1
	Homewood – Day 6 – Last Program Date

	WEEK 12: 4/8
	In Person – SPOTLIGHT DUE, Stakeholder Presentation Prep

	WEEK 13: 4/15
	Presentation Practice; Paper revisions

	WEEK 13: 4/16
	SHOWCASE OF EXCELLENCE- Poster Presentation 

	WEEK 14: 4/22
	Final Project Presentation to Stakeholders


TENTATIVE POINT DISTRIBUTION
	Lesson Plans
	15 points each 

	Instruction of program sessions 
	15 points each 

	Evaluation Plan
	20

	Spotlight Presentation
	10

	Final Presentation to Stakeholder
	50

	Poster Presentation at Showcase of Excellence
	20

	Final Written Project
	50

	TOTAL CLASS POINTS
	180
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